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State of Economic Development of Persons with 

Disabilities in South Africa 

The National Development Plan 2030 is underpinned by 

the principle of 

ñleave no one behindò

1. Where are we? 

2. Where are we going? 

3. How do we hope to get there? 

4. Review the state of employment by looking at some Acts, 

policies and programs





State of Employment in South Africa 

V Unemployment rate at 29% ³ StatsSA(July 2019).

V Number of people without jobs at 6.7-million.

V Using the expanded definition of unemployment - 38.54%.

https://mg.co.za/article/2019-07-30-unemployment-rate-at-29-statssa


Comparative analysis of employment rates of SA vs rest of world

Country Last Previous

South Africa 29.00 Jun/19 27.6

Spain 14.02 Jun/19 14.7

Turkey 12.80 May/19 13

Brazil 11.80 Jul/19 12

Argentina 10.10 Mar/19 9.1

Italy 9.90 Jul/19 9.8

France 8.50 Jun/19 8.7

Euro Area 7.50 Jul/19 7.5

India 6.00 Dec/18 5

Canada 5.70 Aug/19 5.7

Saudi Arabia 5.70 Mar/19 6

Australia 5.20 Jul/19 5.2

https://tradingeconomics.com/south-africa/unemployment-rate
https://tradingeconomics.com/spain/unemployment-rate
https://tradingeconomics.com/turkey/unemployment-rate
https://tradingeconomics.com/brazil/unemployment-rate
https://tradingeconomics.com/argentina/unemployment-rate
https://tradingeconomics.com/italy/unemployment-rate
https://tradingeconomics.com/france/unemployment-rate
https://tradingeconomics.com/euro-area/unemployment-rate
https://tradingeconomics.com/india/unemployment-rate
https://tradingeconomics.com/canada/unemployment-rate
https://tradingeconomics.com/saudi-arabia/unemployment-rate
https://tradingeconomics.com/australia/unemployment-rate




Country Last Previous 

South Africa 56.40 Jun/19 55.2

Angola 53.80 Jun/19 52.4

Namibia 46.10 Dec/18 3.4

Nigeria 36.50 Sep/18 38

Algeria 29.10 Sep/18 26.4

Cape Verde 27.80 Dec/18 32.4

Morocco 22.30 Jun/19 24.1

Tanzania 13.70 Dec/14 14.9

Comparative analysis of YOUTH employment rate of SA vs rest of Africa 

https://tradingeconomics.com/south-africa/youth-unemployment-rate
https://tradingeconomics.com/angola/youth-unemployment-rate
https://tradingeconomics.com/namibia/youth-unemployment-rate
https://tradingeconomics.com/nigeria/youth-unemployment-rate
https://tradingeconomics.com/algeria/youth-unemployment-rate
https://tradingeconomics.com/cape-verde/youth-unemployment-rate
https://tradingeconomics.com/morocco/youth-unemployment-rate
https://tradingeconomics.com/tanzania/youth-unemployment-rate


State of Employment of Persons with 

Disabilities in South Africa 

Acts, Policies and Programmes Target C

The Employment Equity Act, 2003 2%

The Mining Charter,  2018 1,5%

Skills Development Act 4%

The B-BBEE Act 

The Disability Analysis of the National 

Development Plan 2030

7%



PERSONS WITH DISABILITIES PER DISABILITY PER PROVINCES 

WITH NON-ADJUSTED VALUES

Kwazulu-Natal (21.62%)

Gauteng (16.91%) 

Eastern Cape (16.45%) as the geographic regions with the greater percentage of 

persons with disabilities totalling 54.98%. 

Western Cape (7.75%), Limpopo (9.8%), North West (8.86%)

Free State (8.18%) and Mpumalanga (7.15%)

Census 2011: 

Profile of 

persons with 

disabilities in 

South Africa 

(StatsSA)



State of Employment of Persons with 

Disabilities in South Africa 

The Employment Equity Act 



THE MINING CHARTER 2018 



Challenges to employment of persons with disabilities 

Research (e.g. Dube, 2005) has been conducted to shed some light 

on the failure to achieve the 2% employment target. 

Some of the findings of this research point to: 

Low priority given to disability at senior management levels within 

companies.

Poor championing of disability in companies. 

Poor education and low levels of skills among persons with 

disabilities.

Poor recruitment strategies.

Inaccessible public transport.



CREATING DISABILITY INCLUSIVE 

PROGRAMMES



CREATING A DISABILITY INCLUSIVE 

WORKPLACE 

Step 5 
Integrate with other 

people processes 
 

 

¶ A disability strategy 
should align to and 
integrate with other 
people strategies such 
as workforce planning, 
employment equity 
and skills 
developmentςplans 
and processes 

 

 



Until we can manage diversity, we 

can manage nothing else. 

CREATING A DISABILITY INCLUSIVE 

ORGANISATION




